Dear [insert your MP’s/MSP’s/MS’s/MLA’s name],
I am one of your constituents, and I am employed in a local early years childcare setting. I am writing to you as a member of Community trade union to make you aware of our Early Years Charter.
Too often our pre-schools, nurseries and early years providers are overlooked, yet they are critical to a child's development. Every day, thousands of early education professionals do some of the most important work in our communities. They give children the best possible start in life, support families and help parents to work.
However, the workforce faces an ongoing recruitment and retention crisis. People who are motivated to enter the profession, invest in their training and skills, and can make a major impact on a child's development, are being driven out of the sector by poor conditions and a lack of opportunities for structured professional development.
This state of affairs risks limiting the availability of childcare placements, erecting more barriers for parents wanting to re-enter the labour market, particularly mothers. When childcare is unaffordable or unavailable, it is too often women who reduce their hours, leave work or take on additional unpaid caring responsibilities. And when a predominantly female workforce is persistently undervalued, that is an equality issue too.
We need to address this crisis now. Policymakers in every nation of the UK need to recognise the contribution of our early years staff, treat them as the skilled professionals they are, and invest in a stronger sector that benefits children, parents and workers.
That is why I am asking for your support on the aims of our Early Years Charter, including:
· Recognition of the specialised work that early years staff, childminders and nannies undertake.
· Increased funding for early years settings that adequately covers the cost of provision.
· Improved wages for staff in recognition of the specialised work they do and to support recruitment and retention into the sector.
· Raising the profile of nannies, childminders and other early years professionals to address the recruitment and retention crisis.
· Streamlined professional development opportunities for staff.
I would appreciate it if you met with representatives from Community to discuss the issues affecting our early years workforce. You can contact the union at politics@community-tu.org, and you can find out more about the Early Years Charter by visiting https://community-tu.org/early-years-charter/.
I look forward to hearing from you.
Best wishes,
[Insert your name].

