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Model Menstruation Policy
This policy aims to create a supportive and accommodating work environment for employees experiencing menstruation-related needs. Our organisation values inclusivity, respect, and the wellbeing of all our employees. This policy applies to all employees, regardless of gender identity, who may experience menstruation-related challenges.
This policy aims to foster a work culture that respects and supports individuals experiencing menstruation-related challenges. By creating an inclusive and accommodating workplace environment, we aim to promote the well-being and productivity of all our employees.
This policy is supplementary to a wider Women’s Health in the Workplace policy.
Accommodation and Flexibility
· Employees are entitled to reasonable accommodations to address menstruation-related challenges. This may include flexible work hours, breaks, or adjustments to work schedules to manage symptoms.
· Employees should feel comfortable discussing their needs with their manager or human resources personnel. Confidentiality and privacy will be maintained.

Restroom Facilities
· Adequate and hygienic restroom facilities equipped with necessary amenities such as sanitary products, waste disposal units, and running water will be provided. b. All-gender restrooms will be available to accommodate diverse needs.

Access to Menstrual Products
· The organisation will provide free or subsidised menstrual products within the workplace premises. 
· Requests for specific product preferences or needs will be considered where feasible.

Sick Leave and Absences
· Menstruation-related symptoms that hinder an employee's ability to work will be treated with the same understanding as any other medical condition. 
· Employees may use sick leave or other appropriate leave options if needed due to severe menstrual symptoms


Awareness and Education
· The organization will conduct educational sessions or provide resources to raise awareness and understanding of menstruation-related challenges. 
· Managers and staff will receive training on handling and accommodating menstruation-related needs respectfully and inclusively.

Non-Discrimination and Respect
· Discrimination or harassment based on menstruation or related issues will not be tolerated. Such behaviour will be subject to disciplinary action. 
· Respect for individuals experiencing menstruation-related challenges is paramount. Colleagues are encouraged to support each other without judgment or stigma.

Compliance, Review and Implementation
· This policy complies with all relevant laws and regulations concerning workplace accommodations. Regular reviews and feedback mechanisms will be established to ensure its effectiveness and relevance.
· Human Resources will oversee the implementation of this policy and provide guidance and support to employees and managers.

This model policy is a general template created by Community Union and should be adapted to align with your organisation's specific needs, legal requirements and company culture. Additionally, seeking legal advice and involving employees and Community trade union representatives while drafting and implementing such policies is recommended.
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